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Introduction

The integrated induction is a comprehensive induction programme based on the requirements of the Children’s Workforce Development Council (CWDC) for those individuals working directly with children and young people. 
The programme will be delivered to multi-agency groups and is intended for those who have recently joined or recently changed role within Newcastle’s Children’s Workforce or are looking to broaden their knowledge base.  It is aimed at those who are working with children or in support of organisations working directly with children to support the development of a truly integrated workforce equipped with the skills necessary to deliver a world class service.  
Examples of the staff who can apply are colleagues from the, 

Voluntary Sector – this is a largely unpaid workforce, including: Large organisations such as Barnardo’s, Youth Club Associations, Relate, and the Scouts. As well as small organisations such as groups of volunteers running activities for children and young people e.g. local football clubs etc.
Statutory Sector – Local Authority and Primary Care Trusts e.g. school based staff, (particularly those with pastoral or personal support responsibilities),  fire-fighters, health visitor’s school nurses, receptionists, play workers, corporate parents and those with collective responsibility for vulnerable children, Connexions and youth services can all access the programme.

Private and Independent Sector – this includes: Childminders, private nurseries, private foster carers, private schools, children’s entertainers and independent leisure centres etc

Aims
· Support new and recently appointed practitioners working directly with children, young people and/or their families as they move into their role.  It supports them in developing their knowledge, understanding and  practice in their role and broader working context

· Directly support, at this level, the CWDC Induction Standards for Children’s Workforce staff. When used as part of a broader induction process, the programme will help employers to meet their responsibilities to deliver induction, training and development opportunities.

· When a worker has successfully completed the programme, s/he will have ensured initial compliance with the Common Core of Skills and Knowledge for the Children’s Workforce at foundation level, appropriate to their level of work.
· The Integrated Induction does not replace organisation-specific inductions but provides a valuable addition to them.  The programme is designed as a generic induction course and additional training may be required to support role specific skills
Target Audience 

· Practitioners new to the Children’s Workforce. Certainly within the first 6 months of arrival.
· Practitioners who are new to multi agency working or who have changed role/responsibilities.

· Those who may require additional guidance and training to support them to acquire Common Core skills and knowledge at the recommended minimum standard in order to support effective implementation of both CAF and the Lead Professional role.

· Practitioners from any sector in the children’s workforce in Newcastle where managers feel it would support induction/professional development, whether or not they fall within the CWDC footprint.
Advice and Guidance

For managers unsure if the Integrated induction is the correct pathway for their members of staff please contact robin.harpercoulson@newcastle.gov.uk or telephone 0191 2115806 

Dates for 2010
	Date
	Module
	Venue

and timing

	9th June 2010

	Module One Principles, values and legislation Module One

Principles, values and legislation
	South Northumberland Cricket Club 

9:00 a.m. – 4:00pm

	  10th June 2010

	Module Two

Understanding Children and Young People's development


	South Northumberland Cricket Club 

9:00 a.m. – 4.00pm.

	15th June 2010

	Module Three 

Building relationships and communicating with children, young people and families
	South Northumberland Cricket Club 

9:00 a.m. – 4.00pm

	22nd June 2010

	Module Four

Keeping children and young people safe from harm. Endorsed by Newcastle Local Safeguarding Children Board 
Module Five

Integrated working, including CAF, eCAF and Information sharing.
	South Northumberland Cricket Club 

9:00 a.m. – 4.00p.m.


	Date
	Module
	Venue

and timing

	29th Sept 2010

	Module One Principles, values and legislation Module One

Principles, values and legislation
	South Northumberland Cricket Club 

9:00 a.m. – 4:00pm

	30th Sept 2010

	Module Two

Understanding Children and Young People's development


	South Northumberland Cricket Club 

9:00 a.m. – 4.00pm.

	7th Oct 2010

	Module Three 

Building relationships and communicating with children, young people and families
	South Northumberland Cricket Club 

9:00 a.m. – 4.00pm

	14th Oct 2010
	Module Four

Keeping children and young people safe from harm. Endorsed by Newcastle Local Safeguarding Children Board 
Module Five

Integrated working, including CAF, eCAF and Information sharing.
	South Northumberland Cricket Club 

9:00 a.m. – 4.00p.m.


	Details

	Course title:
	National Integrated Induction Programme for Children’s Workforce Practitioners.

	Date:
	

	Venue:
	South Northumberland Cricket Club 



	Person Details

	Name:
	

	Agency and Job Title:


	

	Full Contact Address:

(Please include post code)


	

	E-mail address


	

	Contact Number:
	

	Line Manager’s Name, contact details and signature

If not completed will not be processed
	

	Previous course related experience or training
	

	Special Requirements:
(dietary, communication aids, access etc.,)
	


Booking and allocation of places
Line managers or supervisors of all delegates must agree to them attending the course and sign the booking form.  Unsigned forms or incomplete forms will be not be processed.

A selection process takes place following the closing date for bookings.  Places are allocated to ensure a diverse group of professionals attend each course and formal confirmation is sent out in writing two weeks prior to the course date.  (Delegates are advised to make a make a note of the dates of the course they have applied for in their calendar/diaries to ensure they are available to attend the course).    

Data Protection

Under Data Protection legislation, we are required to inform individuals about the information we hold about them. Please note that we keep names and work addresses on a computerised database for the purposes of monitoring organisational training levels .In addition we keep hard copies of application forms and course evaluation forms for up to one year after which they are destroyed. If you would prefer this information is not kept, please inform the Training Administrator at is@newcastle.gov.uk .

· Coffee and tea will be provided as part of the training session.  

· Lunch will be provided 

· You must attend the entire course to receive a certificate.

· If for any reason you are unable to attend, please advise the Course Administrator at is@newcastle.gov.uk .as soon as possible so the place can be offered to someone else.

· Please read the guidance notes at the end of the flier.

· This course will be subjected to a strict short listing process.

Please do not attend this course without receiving a letter of confirmation

National Integrated Induction Programme for Children’s Workforce Practitioners.


Developed by the Children’s Workforce Development Council 





Facilitated by Newcastle Integrated Working Team
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